Rollover IRAs
Did You Know?
Nearly half of the 40.2 million
households with Traditional IRAs
indicated they contained rollovers
from employer plans.1

Potential Benefits
Helping clients understand their
options gives you the opportunity to:

››Build deeper relationships.
››Consolidate existing retirement
assets into a single account.

››Help prospects and clients stay on
track toward their retirement goals.

Important considerations
Every individual’s situation is
different, and a rollover IRA may
be right in certain situations. Make
sure the following key points are
discussed when an IRA rollover is
considered: investment options, fees
and expenses, services, penalty-free
withdrawals, protection from creditors
and legal judgments, RMDs, employer
stock as well as other factors. Clients
should speak with a tax professional
regarding their specific situations.
You should also make clients aware
that investing involves risk, including
the loss of principal. The value of an
investment in an IRA will fluctuate over
time, and it may gain or lose money.

Pershing’s open-architecture platform allows you to offer
your clients a universe of investment options, including
thousands of no-transaction-fee mutual funds, managed
accounts and alternative investments.
Benefits of consolidation
For certain investors, Rollover IRAs can help:

››Maximize the potential of their retirement savings.
››Simplify their account management.
››Gain access to a more comprehensive range of investment options.
Rollover basics

››A Rollover IRA is a Traditional IRA that receives assets from an employersponsored plan, such as a 401(k), 403(b)(7) or pension plan, or another IRA.

››Designated Roth 401(k) or 403(b)(7) plans can be rolled over to a Roth IRA.
››With a rollover, individuals preserve the federal income tax-deferred status of
the assets, avoid mandatory tax withholding or income tax penalties, continue
investing in a tax-advantaged manner, gain greater flexibility in accessing their
assets and more.

››Additionally, individuals can roll pre-tax employer-sponsored plan assets
directly to a Roth IRA as a conversion.

Potential Candidates for Rollover IRAs
This strategy may be right for individuals who:

››Have 401(k) or 403(b)(7) assets at previous employers or multiple IRA accounts.
››Want to consolidate assets to maximize their retirement savings and
investing potential.

››Seek to keep their retirement investments on track, regardless of job changes.
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To learn more about Pershing’s Retirement Solutions, please visit pershing.com or Resources within NetX360®.
To help compare and select IRAs, go to retirementpowerplay.com/essentials.
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